Regional Training Education (RTE) Fellowship

The Severn and Peninsula Postgraduate Schools of Paediatrics are pleased to announce a secondment opportunity to an educational quality improvement fellowship, addressing regional training with a particular focus on remote/virtual regional teaching and training.  The appointed postgraduate doctor in training will also be supported in working towards a postgraduate qualification (PgCert) in Medical Education or in Health Services Improvement. The knowledge and skills acquired through this post will provide leadership, education and management experience to a successful doctor in training. It is anticipated that the RTE fellow will promote and disseminate the outputs of their work and post holders will be encouraged and supported to present their achievements at conferences and other events.

The post is available on a 12-month full time fixed term contract from September 2022 (or LTFT with negotiation). The precise start date will be dependent on successful negotiations with the employer, but an anticipated date would be September - December 2022. The postgraduate doctor in training will then return to the training programme at the end of a 12 month period, assuming satisfactory ARCP progression. 

Job Description 
It is anticipated that the successful post-holder will spend an average of 1 day a week (0.2 WTE) on educational development work and leading a regional training quality improvement project (QIP).

The remaining sessions (0.8 WTE) will be spent working in their existing clinical placement. 
Successful appointees will be mentored and supported by the Severn and Peninsula Heads of School and Training Programme Directors.

The aims of the school in creating this post include co-ordinating and delivering a regional training programme; continued development of an educational website; co-ordinating the development of online specialty training packages; developing MRCPCH examination resources and teaching; and scoping, delivery and evaluation of a membership examination clinical course. It is anticipated that there will also be a focus on wellbeing.

The successful fellow will be asked to work alongside the RIT fellow to continue to develop a paediatric website in order to host resources and online training packages. It is also anticipated that the fellow will work closely with trainee reps and any postgraduate doctors in training with an educational interest in order to ensure that the QIP caters to different learners and fulfils trainee expectations.

Interactive e-learning packages should include updates on latest guidance and be aligned with the curriculum. It is expected that this will allow postgraduate doctors in training to undertake continuing professional development remotely.
The development of membership resources and teaching is a priority within the region and as well as developing online training packages the post holder will be asked to co-ordinate and plan a regional paediatric clinical teaching course or e-learning programme.
Post details
· The post holder will work one day a week (0.2 WTE) on their current salary terms, with the remainder of their working time continuing in clinical training with their current employer (subject to employer agreement) and participating in contractually agreed out of hours commitment. The 0.2 WTE of their salary will be paid to their employer for the time they spend on the QI project so there is a seamless process. 

· Applicants wishing to continue less than full time contract arrangements will be considered but would still be required to undertake 0.2 WTE for the Postgraduate Medical Education Office, reducing the clinical commitment accordingly and in line with training requirements for progression. 

· The Postgraduate Medical Education Office secondment would not be recognised for clinical training and therefore will require an extension to the expected CCT date. 

· This exciting opportunity is available to core or higher speciality doctors in training who already hold a training number in the Peninsula and Severn schools of paediatrics. 

· Applicants must be currently working, or about to undertake a rotational year of work, within the South West Peninsula/Severn training footprint. At the time of commencement of the seconded post applicants must be fully registered with the GMC with a minimum of 12-months remaining on their training contract to be eligible. 

· The secondment opportunity is not subject to an employment contract with the Postgraduate Medical Education Office; it will be regarded as an OOPE to the trainee’s training programme. The applicants are encouraged to read the OOPE policy on the Peninsula & Severn websites. 

· The successful applicant will hold an honorary contract with the Postgraduate Medical Education Office and continue to be employed by their Trust. 

Person specification 
· A GMC registered doctor working within the geographical responsibility of the Severn/ Peninsula Postgraduate Medical Education Office training programmes. 

· Working days can be flexible, dependent on the clinical commitment

· We are looking for an enthusiastic doctor who is able to manage their own time effectively and who wishes to use this opportunity to develop their Education, QI and leadership skills. 

· We are looking for an individual with excellent communication skills, capable of team working, maintaining confidentiality and a desire to succeed with the various challenges that the role presents. 

· The culture of the Postgraduate Medical Education Office is one of support, openness and providing equal opportunity to everyone; those working for us are expected to show empathy and courtesy at all times. 

· Only applicants with an ARCP outcome 1 will be considered. 

· Selection will be by interview. 

· Interview date to be confirmed. 


For further information about this post, please contact the Paediatric Head of Schools
Dr Maria Tsakmakis:  Maria.Tsakmakis@nbt.nhs.uk	(Severn)   
Dr Giles Richardson:  Giles.Richardson@nhs.net	(Peninsula)


